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Abstract

The purpose of this research was to investigate the relationship between perceived
quantum management skills and organizational inertia with the mediating role of
intellectual capital and organizational learning. The type of research was descriptive-
correlation and the statistical population included employees at University of Kashan

(N=623) that by using Morgan's table and simple random sampling 150 people were
:[ selected as a sample. The research tools were four questionnaires of quantum
management skills, organizational inertia, intellectual capital & organizational

Research sample

Received: learning. The questionnairs studied as content, construction, convergent & divergent.

10 may 2023 The reliability of questionnaires was estimated through Cronbach's alpha coefficient
Accepted: for quantum skill 0.70, organizational inertia 0.75, intellectual capital 0.87 and

10 August 2023 organizational learning 0.90. Data analysis was done at the descriptive and inferential
]- level by using SPSS 26 and Smart PLS statistical software. The results showed that the

mean of the variables of quantum skills, intellectual capital and organizational learning

Print ISSN: 2645-4262 was higher than the criterion score and the mean of organizational inertia was lower

Online ISSN: 2645-5242 than the criterion score. Path coefficients showed that intellectual capital (Beta=-0.51),
quantum skills (Beta=-0.26) and organizational learning (Beta=-0.50) with
organizational inertia has a negative & significant relation. Quantum skill (Beta=0.42)
with intellectual capital and (Beta=0.45) with organizational learning has a positive &
significant relation. In addition, the mediating role of organizational learning and
intellectual capital in the relation of quantum skills with organizational inertia was
confirmed. Therefore, based on the results, it is necessary that the managers, on the one
hand, act in the direction of spreading and expanding the learning culture at the
organization level, and on the other hand, make optimal use of the intellectual capital
available in the organization, and together with the application of the quantum
leadership style, provide the necessary background to facilitate the preparation of
employees for the appropriate changes of environmental developments.
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